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Assessment of participation in collective
occupations: Domains and items

Introduction: Occupational therapists work with groups of people who
engage in collective occupations to have a positive influence on their health
and wellbeing. Although the concept of collective occupations is described
and defined in occupational science literature, little has been done on specific
assessment tools to guide clinicians on how well people are engaging in
collective occupations.

Aim: This article describes the development of an assessment tool to assess
participation in collective occupations in a South African context.

Method: A mixed methods approach with a sequential exploratory design was
used. Domains and items were generated from a literature review on collective
occupations as well as semi-structured interviews with occupational therapy
experts in community settings. Data were thematically analysed using a priori
coding. The Vona du Toit Model of Creative ability was used to frame the coding.
Domains and items emerged from the data.

Results: The result was the development of five domains and 19 items that
could be used to measure and describe collective participation in occupations.
Domains include collective’s motivation, ability to perform action, ability to
form a collective, ability to produce and end product, emotional-cognitive
functioning and collective relations.

Implications for practice:

To work with groups of people, clinicians not only need to understand the
nature of collective participation but also need to understand why people
participate in them. They should also have insight in the abilities needed to
effectively participate as a collective. Understanding of a collective’s behaviour
in the above-mentioned domains, could guide occupational therapists in
planning intervention to enhance collective participation in occupations.The
levels of collective participation could guide occupational therapists to gain
insight into the potential and behaviour of collectives. Such understanding can
enable effective intervention-, preventive- and promotive health programmes
with collectives.

INTRODUCTION
When the concepts of collective occupation emerged in occupational science theory,
it was linked to the social development of human beings including the need to belong
or be part of a collective''2. An important consideration in occupational therapy is
the benefits of people participating in collective occupations and maintaining this
ability?:3-4-5, Collective action and/or collective participation in occupations is seen as
a powerful concept forcommunities to change their situation for the better. Linking to
this, as a profession, occupational therapy can contribute to addressing determinants
of health and to decrease social inequality by facilitating occupational participation.
This role is often performed in a primary level of health care and community-based
settings and includes working with individuals and collectives through health
promotion and prevention programmes®.

In South Africa, services in communities and social development sectors*:7-8 focus
not only on individuals but also on collectives of people to facilitate better health and
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wellbeing. Additionally, many occupational therapists use
community-based rehabilitation and development principles
that advocate forintervention on a collective level ratherthan
on an individual one. This focus on a collective level raises
three concerns. Firstly, current profession-based theories,
models and tools draw attention to the understanding of
and working with the individual rather than with collectives®
0112 Secondly, occupational therapy group related literature
concentrates on therapeutic groups formed by clinicians.
There is little published in occupational therapy on naturally
formed groups such as those formed by members itself due
to shared needs™ which are common to community and
primary levels of care. Clinicians working with these groups are
applying current theories and models to collectives without
evidence to support the effectiveness of such application.
Lastly, discourse around collective occupation has been
focussed on definitions and descriptions of collective
participation, with limited suggestions on classification and
tools for measurement thereof*.

Several measurement tools are available to assess
individual’s occupational performance™. However, none have
been developed with collective occupational participation
in mind. Although there are guidelines and measurement
tools to describe community participation™, none describe
collective occupational participation. Similarly, group
functioning scales and measurements of group processes,
assess the group process from an individual point of view
and do not emphasise the performance of the collective.

Fogelberg and Frauwirth developed a framework
to describe collective participation in occupations as
‘occupational systems’. They identified three levels to describe
how occupation can be performed by collectives; group,
community and at population level. Similarly, the Occupational
Therapy Practice Framework” describes performance patterns
for groups and populations and includes group intervention as
a type of occupational therapy intervention. Both frameworks
give a brief description of collective behaviour on these levels,
but these cannot be used to measure the ability or inability
to collectively participate in occupations. There is thus an
awareness of the importance of collective participation,
but assessment and intervention guidelines of collective
participation are areas that need further investigation.

The Vona du Toit Model of Creative ability (VdTMoCA) is a
model often used by South African occupational therapists'®.
Although this model is used with individual clients, there
are fundamental concepts in this model that recognise the
importance of the collective. Du Toit" postulated that people
on lower levels of creative ability are focused on egocentric
needs while higher levels transcend the self and contribute
towards communities and societies in a constructive, selfless
way. Higher levels of creative ability realise the benefits
of working as a collective. Du Toit"" further explained
mutuality as “being responsible together” and quoted
Nel who said that “Man is only then a human being in his
directedness towards other human beings”*. Humans thus
have a need to communicate with others and to be part of
a collective, but these needs only emerge from the level of
Passive Participation (level four) and increase in quality and
dimension in the higher levels. The levels of creative ability
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show increasing amounts of motivation and action in people
and these levels could be explored to measure collective
participation in occupations.

Levels of community participation were described by
Thomasand Thomas? in five levels. The lowest level describes
a community who receives services but contributes nothing
in return (level 1), i.e. ‘passive action’, and then progress to
a community where programmes are run by community
members with financial and technical assistance (level 5), i.e.
‘independent action’. These community participation levels
are a general description and do not have specific items or
descriptors for observations. Occupational therapists need
a comprehensive assessment of the level of a collective’s
participation in occupation. In addition, a scale with specific
descriptors for each level on the scale, needs to be developed.
This scale should also be based on a theoretical framework
which speaks to the fundamental concepts of occupational
science and occupational therapy.

This article reports on selected sections of a doctoral
research study that aimed to develop and validate domains,
items, and descriptors for levels of collective participation in
occupations.

METHODOLOGY

Research design

A mixed methods approach with a sequential exploratory
design? was used for the larger doctoral study. Phase 1 of
the research was the ‘conceptualisation phase’ where the
construct of collective participation was explored. The
findings from the conceptualisation phase were used in
the second phase which was the ‘operationalisation phase’.
The development of the domains and items in phase 2
and 3 of the study were guided by a process suggested by
Hudak, Amadio and Bombardier? namely: domain and item
generation, item reduction and validation of items. In this
phase, domains and items were generated and framed by
the VATMoCAY. The third phase of the research validated the
instrument and was reported in the original thesis ®* and is
not included in this article.

Data collection procedure

In order to generate domains and items to assess collective
participation in occupations, data were gathered through
two sources namely: semi-structured interviews and a
literature review.

Semi-structured interviews

Semi-structured interviews were used to explore participants’
perceptions of the concept of collective occupations and
collective participation in occupations. Eleven participants
were purposively selected to take part in the interviews.
Occupational therapists who have worked in a primary
health care or community setting for three or more years
were invited to participate. Additionally, they had to be
familiar with the concept of collective occupation and have
experience in working in a commmunity. This section of the
research has already been reported in an article and the
detailed information is available in Adams and Casteleijn*.
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Table I: Review guide for included articles

Research
methodology

Article characteristics Options Comments

Author(s):

Reference:
Editorial/

Type of article Opinion/
Research

Phenomena/interest

explored

Qualification of

author(s)

Setting

Methodology

Is the evidence Theory-based

rovided? / Experience-

P : based
Relevant to
phenomena
under
investigation

Inclusion of literature
Relevant to
occupational
science
Inclusion of
research results

Congruity

with research
question and
objectives of
study

Participants

Demographics
and number

Data gathering
method(s)

Congruity
with research
guestion and
objectives of
study

Congruity with

observations

Ifthg ‘pre of article methodology
classifies as a research
article Data analysis Comprehensive
description of
results evident
including voices
of participants
Was ethical
permission
obtained and
were ethical
considerations
adhered to?
Is the link evident
between results
and conclusions
drawn?
General Special notes or

Relevance to research
project

Conceptual
definitions,
possible items
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Literature review

The second source of information was a literature review
which followed the steps described by Brereton et al?* as
a guide. In Step 1, the review was planned by stating the
research question and the review criteria were developed.
The research question was two-fold: firstly, how is collective
participation defined in the literature and secondly, what
are the characteristics and nature of collective occupation
from occupational therapists’ point of view?

Aguide forreviewing the articles consisted of demographics
of the article, type of article, the methodology followed and
in the case of research articles, the detail of the sample, data
collection and data analysis. Lastly,a commment was included
on how the article linked to the research question of our study.
Table | (adjacent) presents the guide.

Step 2 was the actual searching, identifying and selection of
articles following the inclusion and exclusion criteria. Inclusion
criteria were that the article should have been written from
an occupational science of occupational therapy perspective,
collective participation should be the main focus of the article
with specific reference to participation in occupations. The
articles should have contained clear definitions of collective
participation. Articles were excluded if the focus was on
(a) critiquing individual participation in occupations and
(b) reporting on collective participation without discussion
characteristics of a collective from an occupational science
or occupational therapy perspective.

The search strategy occurred in three rounds with
Boolean terms: Round one used the search term “collective
occupation*”, the second search used the term “co-
occupation*” and the third search combined the terms “co-
occupation*” and “occupational science”. The search time
limit was 2006 to 2015 as the study concluded in 2015. After
the articles were identified, the first author completed the
review guide (Table I. adjacent) for each article. The second
author cross-checked 30% of the articles, using the same
review guide to ensure that the review process was accurate.

Step 3 was to extract the data to answer the research
question and to document the findings. This was the analysis
part of the literature review and is described below under
data analysis.

Selection of domains and items for assessment of
collective participation in occupations

After data were collected from the two sources: semi-
structured interview and a literature review, the findings were
tabulated. This information was then used to generate items
for the assessment of collective participation.

Data Analysis

Semi-structured interviews were thematically analysed
and findings were reported in Adams and Casteleijn*. Data
analysis of the literature review comprised a description
of the demographic information of the articles that were
generated after the three rounds of searches. Data were
extracted from the articles by identifying concepts used
to define and describe the characteristics of collective
participation in occupations. Descriptions of core
characteristics of collective participation from the authors’
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Table lI: Documents selected for the literature review

Title

Author(s)

Reference

Type of article

Guest editorial (no title)

Noralyn Davel Pickens and
Kris Pizur-Barnekow

Journal of Occupational
Science, 2009, 16(3), pp
138-139.%

Guest editorial

Co-occupation: Extending the dialogue

Noralyn Davel Pickens and
Kris Pizur-Barnekow

Journal of Occupational
Science, 2009, 16(3), pp
151-156.%

Opinion piece

Co-occupation: The challenges of defining
concepts original to occupational science

Doris Pierce

Journal of Occupational
Science, 2009, 16(3), pp
203-207.2

Opinion piece

A complexity science approach to occupation:
Moving beyond the individual

Donald Fogelberg and Stacy

Frauwirth

Journal of Occupational
Science, 2010, 17(3), pp
131-139.

Opinion piece

Learning to promote occupational development
through co-occupation

Pollie Price and Stephanie
Miner Stephenson

Journal of Occupational
Science, 2009, 16(3), pp
180-186.%

Research article

Explaining collective occupations from a human
relations perspective: Bridging the individual-
collective dichotomy

Elelwani Ramugondo and
Frank Kronenberg

Journal of Occupational
Science, 2015, 22 (1), pp
3-16.7

Opinion piece

Enacting the critical potential of occupational
science: Problemizing the ‘individualizing of
occupation’

Debbie Laliberte Rudman

Journal of Occupational
Science, 2013: 20(4), pg.
298-313.%

Opinion piece

Collective occupations: A
vehicle for building and maintaining work

Elelwani Ramugondo and
Frank Kronenberg

Verbal presentation.
World Federation of

Transcription of a
verbal conference

relationships

Occupational Therapy presentation
Congress. Santiago,

Chile, 2010

perspectives were noted and described.

Possible domains and items were generated from the
findings of the semi-structured interviews and literature
review and then tabulated. Domains were taken from
constructs in the VdATMoCA. The constructs included
motivation, action, ability to handle tools, objects and
materials in the environment, ability to relate to others, ability
to show initiative, ability to exert effort, ability to control
anxiety, ability to produce an end-product. This model was
selected to frame the domains in an occupational therapy
perspective since it is a commonly used model in South
Africa.The authors also are of the opinion that there are a few
fundamental concepts that align with actions of collective
participation and should be explored. Furthermore, the
model already describes levels of motivation and action in
individuals and the researchers believed that the levels may
also be suitable for levels of collective participation.

To reduce items, the same framework as for domains were
used. Deductive content analysis was done by constantly
comparing each possible item with the nine constructs
suggested by du Toit. If an item fit into a construct for
example, the ‘ability to show initiative’ fits the construct of
initiative in the VATMOoCA, it was retained. If the item was
similarto anotheritem or did not fit into any of the constructs,
it was deleted. When all the items were deliberated, the final
set of items were allocated to domains. Domain names were
selected from the VATMoCA but adapted if the literature
review and semi-structured interviews came up with a more
suitable name for a domain.

Ethical clearance for the entire study was obtained from the
Human Research Ethics Committee of the Faculty of Health
Sciences of the University of the Witwatersrand. The ethics
number is M110219.
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RESULTS

Literature review findings

Initially, 82 articles were identified, but on review only five
articles adhered to the search parameters. The diverse
definition of the word ‘occupation’ was found to be
problematic when searching literature due to the various
interpretations of it. Two additional articles that were
not identified in the initial searches were identified by a
colleague. One transcribed verbal conference paper was
also added. All the identified articles were reviewed in order
to extract and synthesise relevant data. Table Il (above)
presents the eight documents that were used for data
extraction.

Allthe articles were published in the Journal of Occupational
Science between 2009 and 2015. Only one article was a
research article that used narrative analysis with one case
study. Five articles were opinion pieces and one guest editorial
which was a summary of the articles on collective occupations
and co-occupations published in 2009 (volume 3) in the
Journal of Occupational Science. Due to the low number
of appropriate articles, a transcribed verbal presentation
on collective participation at the World Federation of
Occupational Therapy Congress in Chile in 2010 was included.
It was difficult to judge the quality of the papers due to the
narrative and qualitative descriptions but useful information
for the purpose of generating items could be extracted. The
first valuable concept was how and why collective occupations
or co-occupations emerged in occupational therapy. There
was an unease among occupational scientists with the focus
on the individual persons engaging in occupations with little
attention to socio-political and social justice matters that
affect occupational participation? 2,

© SA Journal of Occupational Therapy
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Motivation
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Figure 1a: Initial domains of collective participation
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i
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Figure 2: Final domains and items allocated to each domain

The term ‘co-occupation’ was described by many of the
authors and refers to a high level of interaction of two or
more people engaging in occupation. This engagement does
not need to be in the same space or same time but should
shape orinfluence those involved in the co-occupation?:2%:2¢,

The term ‘collective participation’ was also used by many
of the authors. Ramugondo and Kronenberg? mentioned
that intentionality behind the occupations needs to be
acknowledged in any collective engagements. Their
definition of collective participation was informative and
comprehensive and explained it as “occupations that are
engaged in by groups, communities and/or populations in
everyday contexts, and may reflect the need for belonging,
and a collective intention towards social cohesion or
dysfunction” Ramugondo and Kronenberg?2. This definition
of collective participation is thus more comprehensive than
co-occupations.

Both Pierce? and Ramugondo and Kronenberg?-?° pointed
out that the intention to engage in a collective occupation
may be constructive or destructive. ‘Constructive collective
occupations’ include a group of women who run a soup
kitchen for homeless people while a ‘destructive collective
occupation’ can be groups who destroy infrastructure to
voice their dissatisfaction and frustration. Other useful

Motivation

Product Action

Domains
round 2

Emotive-
cognitive
functioning

Collective
relations

Figure 1b: Final domains of collective participation

concepts were mentioned by Pickens and Pizur-Barnikow?®
when they stated that a collective usually has shared
emotionality (responds to others’ emotions), intentionality
(understanding each other’s role and purpose) and
physicality (reciprocal motor actions).

Generation of domains and items

Concepts of collective occupation that derived from
the literature review were combined with the concepts
derived from the semi-structured interviews*. Due to space
limitations, those findings are not repeated in this article.
Altogether, 3¢ possible items were listed, 12 from the literature
review and 24 from the semi-structured interviews?®. These
36 items were allocated to nine domains which were taken
from constructs of the VATMoCA (Figure 1a above). The
first step in the development of the assessment was thus
completed.

Reduction of domains and items

The deductive content analysis eliminated 17 items and
the final 19 items (Figure 2) were then allocated to five
domains (Figure 1b, above). The domains are motivation,
action, product, collective relations and emotive-cognitive
functioning.

Reflection and discussion of domains, their
accompanying items and the process

This study proposes that motivation, action, product,
collective relations, and emotive-cognitive functioning
(Fig 1b) be used as the basis for assessment of participation
in collective occupations. These domains are familiar to
occupational therapists and are common domains in
assessment of individual clients and although not yet
applied to collective participation, they have the potential
to accurately described the actions and behaviours of
collectives. This proposed domains, items and descriptors is
a guide to clinicians to expand their understanding of these
components in relation to collectives.

Initially, the study intended to use the nine constructs
identified by du Toit as domains, however, through deductive
content analysis of the data, these were reduced to five
domains. By reducing the domains, the intention was to
ensure that it is as practical as possible for occupational
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therapists to use in future. The domains and items are
discussed below.

Domain 1: Motivation

Motivation is defined as biological, social, emotional and/or
cognitive forces that drive, guide, initiate and maintain goal-
directed behaviour *. It is considered to be the inner drive
orinternal state of a person that drives behaviour, action and
initiation°. Motivation is dynamic and is dependent on the
stage of human development™.

The results of the thematic analysis of the semi-structured
interviews linked the items of shared meaning and shared
intentionality* with collective motivation. Firstly, this means
that a collective needs to have the intention to participate
as a collective to address a problem or to achieve goals. This
intention to participate acts as their motivator or drive to
work collectively? . Without a collective intention, collective
motivation could be compromised. Shared meaning is one of
the driving forces for shared intentionality. This means there
needs to be a shared understanding of why individuals have
to participate collectively in occupations.

Questions that one can explore to identify the motivation
of a collective may include what drives the collective to
engage in specific occupations, what is their intention that
drives the behaviour? It is also important to ask what the
shared meaning that the collective experience is when they
are motivated to engage in certain occupations.

Domain 2: Action

Action is defined as “the exertion of mental and physical
effort which results in occupational behaviour”. It is a
process of being active or doing something and thereby
translating motivation into effort. According to the VATMoCA,
motivation drives action and action results in doing and in
the case of collective action, it leads to co-creation.

Through thematic analysis and the literature review, items
allocated to this domain were; co-creating, symbiotic action,
equal action or symmetrical action, shared space and time,
a collective’s ability to take initiative, ability to exert effort
and lastly, the ability to handle tools and resources . Effort is a
subjective feeling of exerting one’s self in activity participation®
and implies the use of energy (physical or mental) to do or
produce something. A person thus exerts physical or mental
effort to perform action and this also applies to a collective
who need to put in effort to get things done.

Findings of step 1 of this research defined co-creation as “an
active process where people in a collective create together™#+
. This ‘creating together’ and the outcomes of it should be
beneficial to all parties involved, it is thus symbiotic in nature
which implies that the effort that is exerted by all involved,
should be equal or symmmetrical in nature. When linking this
information to the definition of action mentioned above, it
can be said that collective participation in occupations is the
exertion of collective mental and physical effort which results
in occupational behavior.

Within collective action, the collective should be able to
take initiative thus starting and maintaining action and plans
to achieve goals. Initiative is self-direction and self-application
in activity participation usually in a new situation™. In laymen’s
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terms, initiative refers to a new plan or process to accomplish a
goal or solve a problem?® . In the context of a collective,
initiative is related to a collective’s readiness to take action
and apply themselves to make the best decision in new
situations. The level of the collective will determine whether
they are able to take initiative or whether they are dependent
on leadership for this.

Results from the literature review suggest that shared
physical space and time is needed for collective participation
in occupations, although Pierce? contradicts this information
by saying that shared space is not essential. However, there
is evidence in psychology literature that highlights the
importance of a shared space and time for collective action.

Handling of tools and resourcesis related to the manipulation
and use tools and of resources within the community in which
the collective is situated. The use of tools and resources is
important for action. The absence of tools and materials
could influence collective action negatively, however, to
understand the collective participation of a specific collective
one also needs to observe at how they handle tools and
resources as the collective. Several questions need to be
asked. For example: Are they using it for the benefit of the
collective or only to the benefit of some individuals in the
collective? Are they using tools for the benefit of the collective
or more for the benefit of achieving outcomes related to all in
the community? Additionally, are they only using the tools and
resources within the collective orare they also using available
tools and resources outside of the collective?

Domain 3: Product
A product is something that is made or achieved by humans,
or produced through an industrial process, or something
that is grown through a natural process® . It is the outcome
or consequence of action and effort. The product can be
tangible or intangible. Within a collective the product should
be related to their purpose (what they wanted to achieve)
and their collective formation. The product of the collective is
related to theirvision and goals, meaning the collective action
they participated inis aimed at achieving theirvision and goals.
Forming of a collective can be a product, but also an end
result of a process (the process of collective formation). The
mere formation of a collective could be a product if it is
related to their goals. For example, women with disability
forming a support group.The collective’s intention was to start
a group where women with disabilities could support each
other. Thus, collective formation was part of this intention
and vision. How and why the collective formed as well as how
involved external facilitators and /or community leaders were
in this process, could enhance understanding of collective
participation.

Domain 4: Collective relations

This domain focusses on relations or associations between
members in the collective. It includes how the collective
relates to other collectives in their community. For example,
how a collective liaises with other collectives to achieve
objectives or gain information. The items of this domain all
emerged from the thematic analysis of the semi-structured
interviews which were interaction, cohesion, communication,

© SA Journal of Occupational Therapy
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mutual responsibility and mutual accountability *.

Interaction is mutual or reciprocal participation. Meaning
that members in the collective need to respond to each
other’s communication and/or actions. This response is
reciprocal in nature and not only one person acting and
communicating. It is similar to the symmetrical co-creation
that was described earlier. Without the interaction there is no
collective participation. This needs to be an active process
as people need to respond to each other. Preferably, there
needs to be mutual benefit and the relationship needs to be
symbiotic. Interaction also needs to be part of the values of
the collective and needs to occur continuously fora collective
to be successful. Initially this might be leadership driven but
as a collective develops and their cohesiveness is established,
members should be more comfortable interacting without
the intervention of the leader®.

Cohesion was described by participants in the semi-
structured interviews as a connection that is crucial for
collective participation®. The level of cohesion within a
collective will enhance elements of effort, action, motivation,
and relations, to name a few. Cohesion is depended on
members connecting with others, mutual vulnerabilities and
needs that facilitates a need to connect and working together.
There is a link between connecting with another (cohesion)
and co-creating. Successful participation in a collective and
co-creating can increase cohesion in a collective positively.
Similarly, cohesion can make it easier for members of a
collective to co-create or participate collectively.

Mutual accountability is where members of a collective
consider themselves to be answerable to each other in the
collective. This could be a personal value of the individuals in
a collective but can also be part of a collective’s norms and
values. For mutual accountability to be successful, members
in the collective need to accept responsibility (mutual
responsibility) and account for their part. As a collective, they
also must be accountable for the actions and results of their
collective actions. Additionally, individual members and the
collective as a whole must accept the obligation and duty to
contribute to the achievement of the goals for the collective
itself or for the collective’s community*.

Lastly, communication, which is defined as the exchange of
thoughts and ideas is important for collective participation
as without this interaction, cohesion and co-creating is not
possible. The act of communicating includes not only verbal
and non-verbal communication skills but listening skills as
well4.Again, dependency on leadership needs to be explored
here. The following questions need to be answered: Can the
collective communicate appropriately without guidance
of a leader? Do they all communicate with each other oris
communication more between members and the leader of
the collective? Are there dominant members that do all the
talking?

Domain 5: Emotive-cognitive functioning

This domain focusses on how the collective handles
situations on an emotional level for example, handling
of anxiety and conflict as well as their collective problem-
solving and decision-making abilities. The balance between
cognitive and emotive abilities could provide insight into

the collective functioning. For example, can a collective
control theiremotions and affect to the benefit of collective
decision-making and problem solving?

Additionally, participants suggested that openness of a
collective to new members, situations and ideas also need to
be explored. It was felt that the more confident and cohesive
a group is, the more open they will be. Insecurities within
collectives could influence this negatively*. This is similar to
the VATMoCA that suggests handling of situations and anxiety
as important to consider when assessing individual clients”
. Additionally, participants in the semi-structured interviews
suggested that exploration of how collectives handle conflict
situations, problem solving, and decision making should be
considered when assessing collective participation*.

Questions that need to be explored here are: Is the
collective aware of the need for decision making, problem-
solving and conflict management? Can they do this as a
collective oris it driven by the leader or dominant members.
The five domains with its allocated items should not be viewed
as separate constructs. From the discussion above, it is clear
that different items influence each other across domains.
One should thus be mindful of interactions between items
and this will differ from collective to collective.

When comparing the suggested domains and items
from this study to other measuring tools for collectives,
there are some similarities. For example, the Group Climate
Questionnaire is a self-report tool that aims to measure
individual group member’s opinions of the group’s
therapeutic environment®. Although it focusses on the
individual point of view, it does include engagement and
conflict management as domains and items for evaluation,
which has similarities to this study. Similarly, the Curative
Climate Instrument is also a self-report measurement that
measures the helpfulness of therapeutic factors® utilised
in group therapy. This measurement tool focusses on the
individual perspective, however it does include cohesion,
and group belonging as part of the items, which is similar
to this study.

This article does not present the observable actions for
each item due to space. Adams® describes observable
actions for each item on the levels of creative ability from
self-differentiation to contribution level which can be viewed
in the original PhD thesis®.

Implications of the research
This research holds numerous benefits for occupational
therapists working with collectives. Occupational therapists
are familiar with and often work with therapeutic groups that
are formed by clinicians to achieve common aims amongst
individuals® 3, however, we are less familiar with groups as
collectives in communities. These therapeutic groups often
focus on individual clients and not on the achievement of
collective goals. This research suggests naturally formed
groups (formed by the members for achievement of
collective and individual outcomes), that are more focused
on the collective than on the individual are becoming a
familiar intervention strategy in occupational therapy*.
Occupational therapists working in community-based
settings, often work with groups within communities
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who choose to or are forced to participate in collective
occupations to enhance the health and wellbeing of the
group or community. To achieve this, occupational therapists
do not only have to understand the nature of collective
participation but also need to understand why people
participate in them, and understand what abilities are needed
to effectively participate as a collective. Understanding of
a collective’s motivation, ability to perform action, ability
to form a collective, ability to produce and end product,
emotional-cognitive functioning and collective relations
could guide occupational therapists in planning intervention
to facilitate collective participation in occupations.

The formulation of five descriptors for levels of collective
participation according to the identified domains and 19 items
allows clinicians to determine the current level of functioning
of a collective on seven levels. Using VATMoCA guidelines can
then be used for planning commmunity intervention.

Now that the descriptors of levels for collective participation
have been developed, field testing by clinicians needs to take
place. Additionally, further exploration of how these domains
and items will be assessed in practice, is needed.

Limitations of the study

The literature review could have followed the steps of a
scoping review but at the time of the planning of the study
an adapted systematic review was selected before we had
knowledge of which types of studies would have been found.
The time frame for publications for the literature review fell in
the time when the PhD study was done. Several publications
after 2015 about collective occupations were published
which could have been included. It is recommended
that an updated scoping review should be completed to
update the findings and for consideration for inclusion in
the assessment tool.

CONCLUSION

Through this research project domains and items for the
understanding of collective participation were developed.
Five domains namely motivation, action, relations, product
and emotional-cognitive functioning were developed.
Collectively the domains have 19 associated items. The
VdTMoCA was used to guide the development of domains
and items.

This study brings together occupational therapy
epistemology and African philosophy. The understanding
that humans find purpose in communicating with their fellow
man®,and are inextricably connected with each other? should
shift our focus from individual to collective participation in
occupations. Collective participation isa common occurrence
in South Africa. It is a dynamic process that sees symbiotic
interaction between individuals and groups of individuals.
The mutual vulnerabilities, visions, benefits, and accountability
within collectives create a change agent that could surpasses
the effectiveness of individuality.

A healthy collective holds the potential to benefit
individual within the group as well as the collective as a
whole. Understanding a collective is the bedrock of effective
intervention to address and solve many of the problems
affecting the health of all South Africans. This study developed
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domains and items that can be used to understand a
collective’s participation in occupations. This would enable
occupational therapists to harness the power of collectives.
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