Editorial

Five papersfrom studies on Higher Education in Ghanaare presentedin
thiseighth volume of the Ghana Journal of Higher Education.

Inthefirst paper, | saac M epenedo and FrancisAnsah examinethe
main differencesin professional effectivenessof teacherstrained through
distance education and teacherstrained through the regular modefromthe
standpoint of frontline supervisors. Using adescriptive mixed method the
study findsout that supervisors perceivethat teacherstrained by distance
education mode are different from those trained by the regular mode.
Althoughtheparticipants perceptionsdo not suggest that teacherstrained
by distancemodearenot professiondly effective, thesupervisorsstill think
that teacherstrained through theregular modeare perceived asbetter options
for deployment inthe classroom. However, the authors argue that amore
systematic research will be needed to validate these perceptionsthrough
direct measurement of professional effectiveness of both categories of
teacherstaking into consideration al the other variablesand factorswhich
account for the competence of teachers.

Sincethe 1980s Ghanahas established variousbodiesto overseeits
university sector institutions. The roles of these bodies are varied and
numerous but the main purpose is to ensure that their progammes are
relevant to both national and global development, satisfy minimum
professiona and academic standardsintermsof quaity and arecompetitive
internationally. Inthe second paper, Emmanuel Newman presentsananayss
of themandatesand practicesof ingtitutionscharged with theregul ation of
tertiary education in Ghana focusing on the challenges regarding the
overlapping, duplicating and conflicting rolesof thesebodies, aswell asthe
interrel ationshi ps between other education and professional regulatory
bodiesinthelight of recent reformsand transformation policiesintroduced
by the government. The author is, however happy that the recent law
introduced by government, the Education Regulatory BodiesAct, 2020
(Act 1023) which has merged the two former major bodies, National
Accreditaion Board (NAB) and theNationd Council for Tertiary Education
( NCTE) into one body, the Ghana Tertiary Education Commission
(GTEC), will addressmost of thedifficultiesof thepast and resultinamore
effective supervision and cooperation among the playersinthetertiary
education sector.



\olume 8 Ghana Journal of Higher Education

In thethird study, MaameAfuaNkrumah investigates how gender
biasesinauniversgity classroom environment influence student learning. She
identifies some of the major factors associated with gender biasesinthe
classroom and which impact academically, socidly and psychologically on
thequality of students’ learning experiences. Although gender biasesinthe
classroom can be either covert or overt the study focuses on overt biases.
Thestudy findsthat in the classroom femal e students usually experience
thingsfrom their teachers, and colleagueswhich they either do not like or
feel uncomfortable about morethan their male counterparts. Theseinclude
subtle derogatory and unfair comments, sexual harrassment, decimation
and coercion. The author recommends a more regular and intensive
supervisonand monitoring regimeonthe part of leaderstogether with stiffer
sanctionsfor offenders.

Itisgeneraly believed that women are often left out whenit comesto
leadership positionsin corporate organisations and where women are
considered they are often under-represented and thisisthe focus of the
fourth article. Using the situation of employeesat the Tamale Technical
University (TTU), BawvaWumbieand Felix MustaphaNantogmaexamine
theleadership stylespracticed by both ma eand femal e staff and how these
promoteefficient performanceaswell asenhance productivity. Considering
the relationship between two leadership styles, transformationa and
transactiona, the study revealed that TTU leadership styleislargely mae
dominanceaswell astransactiond. Inthisregard mgjor decison makingin
termsof gender, seem to favour the males at the expense of thefemales.
Quiteintriguing istheobservationthat femadeemployeesin TamdeTechnicd
Universty demongrate moreof transformationa |eadership behaviord traits
than transactional |eadership characteristicsand that thefemal e staff use
moreof consensusbuilding through parti cipation and sharing of power with
subordinatesthan their male counterparts.

Inthefifth and final article of thisedition, Tebogo Mogashoaand
AkuaTiwaaAnkomah examine the connection between teachers teaching
styles and pedagogical communicative practices on one hand, and the
academic achievement of students onthe other. The study was conducted
in selected senior high schoolsin threeregionsin Ghana. Thefindings
demonstrate the extent to which the sel ection of appropriate pedagogical
communicative practices can impact on student |earning experiences.
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Although severd factorscontributeto student | earning and academi c success,
theteacher’sroleiscritical. Asthedirect implementersof the curriculum,
teacherswield aninvaluableinfluencein theeducation delivery process. As
such pedagogical communication practicesshould form agresat part of the
education and training of teachers.



