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Abstract 

Despite significant global advancements toward gender equality, men continue to dominate key 

sectors such as education, employment, entrepreneurship, and other highly remunerative 

professions. In Nigeria, profound disparities persist between men and women in terms of rights, 

privileges, and access to opportunities. These gender inequities are deeply entrenched in cultural 

stereotypes and socio-economic barriers that lack a foundation in objective realities. This study 

undertakes a critical examination of the United Nations' efforts, particularly through the 

Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), in 

promoting gender equality within Nigeria's socio-political landscape. Grounded in Radical 

Feminist theory and employing a rigorous content analysis methodology, the research draws 

upon secondary data to dissect the structural impediments to gender parity in Nigeria. The 

findings underscore the enduring influence of Nigeria’s patriarchal system, which has fostered 

widespread female illiteracy and severely curtailed women’s participation in politics and 

governance. This patriarchal entrenchment has not only perpetuated systemic inequality but has 

also limited the effectiveness of United Nations interventions, particularly those framed by 

CEDAW. The study calls for a more assertive and pragmatic enforcement of CEDAW provisions 

in Nigeria, tailored to confront the nation's intricate socio-cultural dynamics. Additionally, it 

emphasizes the urgent need to address the root causes of gender inequality, particularly through 

robust educational reforms and targeted sensitization programs. By empowering women and 

dismantling the entrenched structural barriers, these measures hold the potential to create a more 

equitable and inclusive future for Nigeria. 
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Introduction 

Despite considerable progress in global gender equality initiatives, Nigerian women continue to 

encounter systemic marginalization that spans political, economic, and social spheres. 

Entrenched in socio-cultural, legal, and institutional structures, the exclusion of women from key 

decision-making roles severely undermines Nigeria's democratic and developmental potential. 

Gender disparities manifest starkly in political participation, with women’s representation in 

governance remaining dismally low despite international commitments and constitutional 

guarantees. In a country of over 200 million people, women occupy less than 10% of elective 

and appointive positions, reflecting the deeply entrenched patriarchal norms that curtail their 

agency (Oloyede, 2021). These disparities not only infringe upon basic human rights but also 

deprive the nation of the proven benefits of gender parity, such as enhanced governance, socio-

economic growth, and sustainable development (World Economic Forum, 2022). 

International frameworks like the Convention on the Elimination of All Forms of Discrimination 

against Women (CEDAW) and the Sustainable Development Goals (SDGs) have provided a 

comprehensive blueprint for achieving gender equality. However, Nigeria’s efforts to implement 

these frameworks have been undermined by socio-cultural barriers, weak institutional 

enforcement, and political resistance. The deeply embedded nature of patriarchal values 

continues to hinder substantive change, particularly in political spheres where male-dominated 

power structures persist (Aja-Okorie & Onah, 2023). Women in Nigeria face compounded 

challenges of limited access to education, economic marginalization, and cultural stereotypes 

that relegate them to subservient roles, further constraining their potential for leadership and 

public participation. 

The limited participation of Nigerian women in politics is particularly alarming, as studies 

consistently demonstrate that gender-inclusive leadership correlates with improved governance 

and sustainable development (UN Women, 2021). Yet, despite the ratification of CEDAW and 

domestic laws like the Nigerian Gender Policy, women's political representation remains 

negligible. This contradiction raises critical questions about the effectiveness of existing legal 

frameworks in fostering gender equality and the socio-cultural forces that perpetuate women’s 

exclusion. For instance, how do existing socio-cultural and institutional barriers continue to 

impede women’s political engagement in Nigeria? Additionally, what strategies can be employed 
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to strengthen the enforcement of gender-inclusive policies and enhance women's roles in 

governance? 

Recent scholarly contributions have underscored the complexity of this issue. Ugwoke and 

Nwankwo (2022) highlight the limitations of policy frameworks in translating international 

commitments into tangible political representation, pointing to cultural inertia as a significant 

obstacle. Similarly, Nkiru and Abdullahi (2023) argue that without meaningful reforms that 

address both cultural stereotypes and institutional weaknesses, gender parity in Nigerian politics 

will remain elusive. These insights provide a critical backdrop to this study, which seeks to 

bridge the gap between policy aspirations and on-ground realities. 

This research, therefore, aims to achieve three core objectives: (1) to critically evaluate the socio-

cultural barriers that limit women’s political engagement in Nigeria; (2) to assess the 

effectiveness of existing legal frameworks, particularly CEDAW, in promoting gender equality; 

and (3) to explore the broader impact of women’s political participation on national 

development. By interrogating the intersection of culture, law, and politics, this study will offer 

actionable insights for enhancing gender equality in governance and fostering a more inclusive 

political landscape in Nigeria. 

The significance of this study lies in its potential to catalyze much-needed reforms in both policy 

and practice. Addressing the gender disparities in Nigerian politics is not merely an issue of 

equity but a crucial component of national progress. Gender equality is intricately linked to 

democratic stability, economic development, and the realization of broader global goals such as 

those outlined in the SDGs. This research, by offering both a critical analysis of existing barriers 

and practical recommendations, seeks to inform policymakers, civil society, and international 

organizations in their efforts to empower Nigerian women and foster an inclusive, equitable 

political system. 

Literature Review 

United Nations Tasks in Promoting Gender Equality in Nigeria 

The United Nations Development Programme (UNDP, 2020) underscores that ending 

discrimination against women and children is not just a fundamental human right but essential 

for sustainable development. Globally, the significance of gender equality has been widely 

recognized. The normative framework for human development is evident in international 

commitments such as the Millennium Development Goals (MDGs), which targeted gender 

equality as a critical factor for global progress (UNDP, 2012). The 1979 Convention on the 

Elimination of All Forms of Discrimination Against Women (CEDAW), ratified by 180 states, 

was a landmark in codifying women's rights, promoting equality, and securing freedom from 

discrimination. Gender equality is essential for realizing human potential, as it allows individuals 
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to live meaningful lives and contributes to the development of societies. The United Nations 

(UN) also integrates gender issues into its broader counterterrorism policies, advocating for a 

holistic approach that includes gender considerations in security and development programs 

(Ukah, 2020). The Sustainable Development Goals (SDGs), particularly Goal 5, call for the 

elimination of violence against women, while Goal 16 focuses on establishing robust judicial 

institutions to protect these rights (United Nations, 2016). 

Despite these international efforts, significant gaps remain between policy and practice in 

Nigeria. Ejimudo (2008) argues that Nigeria’s failure to actualize the MDG goals of gender 

equality is rooted in poor governance, political inertia, and cultural barriers. A robust and 

pragmatic approach is required to turn gender equality rhetoric into reality, especially given the 

continued marginalization of women in various sectors. Progress in education is often seen as a 

key indicator of gender equality. Igbuzor (2006) reports that while Nigeria saw improvements in 

primary school completion rates, disparities in enrollment between boys and girls persist, 

particularly at secondary and tertiary levels. These gaps in education reflect broader structural 

inequalities that limit women’s access to opportunities and employment, further reinforcing 

cycles of poverty and social exclusion. 

Political participation for women in Nigeria remains a challenge. Sibani (2013) observes that 

although some progress has been made, with increased female representation under former 

President Goodluck Jonathan, deeply entrenched patriarchal norms continue to limit women’s 

roles in governance. Janet and Bloohart (2020) argue that achieving sustainable development 

requires addressing not only gender equality but also environmental sustainability, as the two are 

often interconnected. Women's contributions to sustainable consumption and household 

management practices are frequently overlooked, yet they play a crucial role in environmental 

stewardship (Dahl et al., 2013). CEDAW's recommendations emphasize the need for temporary 

measures such as quotas to promote women’s participation in education, the economy, and 

politics. Malcolm (1997) highlights that while international conventions such as CEDAW have 

established a foundation for promoting gender equality, implementation remains uneven, 

particularly in developing countries like Nigeria. 

Thompson and Hickey (2012) assert that despite some progress in women’s political 

representation globally, gender disparities remain in Africa, particularly in higher education and 

employment. In Nigeria, although the National Gender Policy aims to address these disparities, 

historical gender-blind development policies and economic strategies continue to marginalize 

women’s interests. As Akpoveta (2008) suggests, the position of women in society is a key 

indicator of a nation’s progress. Efforts to reduce gender inequality in Nigeria face considerable 

challenges. Elijah and Ogunladi (2018) argue that economic factors, compounded by rigid social 

roles and limited access to education and resources, continue to disproportionately affect women. 

Although Nigerian women contribute significantly to agriculture and the economy, their labor 
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remains undervalued and unrecognized. The United Nations and other international 

organizations have laid the groundwork for promoting gender equality, but much remains to be 

done in Nigeria. While some progress has been made in education and political participation, 

entrenched social and cultural norms, alongside poor governance, continue to impede the 

realization of gender equality. A more concerted effort at both the national and international 

levels is required to bridge these gaps and ensure that women are fully integrated into the social, 

economic, and political fabric of Nigerian society. 

CEDAW and the Promotion of Gender Equality in Nigeria 

The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) 

remains a key instrument in the promotion of gender equality globally, with Nigeria ratifying the 

convention in 1985. Despite its ratification, the practical application of CEDAW in Nigeria has 

been met with significant challenges, particularly due to deeply entrenched cultural, religious, 

and legal systems that undermine its effectiveness. In the study by Ayimoro (2020), Nigeria, 

while a signatory to CEDAW, ranked 36th in gender equality on the global index, a position that 

starkly contrasts with the nation's commitments. This reflects the disconnect between policy 

adoption and implementation, where progressive frameworks, such as CEDAW, are 

overshadowed by socio-economic realities. The Human Development Index (HDI) for Nigeria, 

particularly for women, remains low, with women disproportionately affected by poverty. 

Ayimoro (2020), highlights that 45.5% of working-age women are employed, but the 

employment has not translated into economic empowerment, as a significantly higher proportion 

of women live below the poverty line compared to men. 

CEDAW’s principles call for enhancing women’s participation in labor markets, particularly in 

agriculture and industry, by improving their access to resources such as land, credit, and 

technology (Ayimoro, 2020). However, Nigeria’s tripartite legal system—comprising statutory, 

customary, and Sharia law—has created legal ambiguities that hinder the full realization of 

CEDAW’s goals. This is particularly evident in areas such as child marriage, where the National 

Policy on Women (2000) advocates for a minimum marriage age of 18, yet this provision is 

inconsistently enforced across regions, particularly in Northern Nigeria where Sharia law 

predominates. The inability to harmonize these legal systems presents a critical barrier to 

advancing gender equality, as the protection and empowerment of women are subjected to 

regional and cultural variations that resist uniform application. Enyioko (2021) builds on this by 

noting that gender equality and women’s empowerment are increasingly recognized as central to 

sustainable development strategies, particularly in the context of education and economic 

participation. However, despite the widespread acknowledgment of the importance of gender 

equality in promoting economic growth and social stability, traditional gender roles and 

stereotypes continue to inhibit women’s full participation in Nigeria’s socio-economic 

development. As Fatile and Ejalonibu (2016) argue, gender equality is not merely a human rights 
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issue but is essential for the achievement of broader societal goals such as poverty reduction and 

improved governance. Nevertheless, CEDAW’s influence in Nigeria has been significantly 

limited by cultural resistance, where patriarchal norms confine women to stereotypically 

“feminine” professions, reinforcing economic inequalities (Fatile & Ejalonibu, 2016). 

The socio-cultural barriers impeding the implementation of CEDAW in Nigeria reflect a broader 

global trend where legal frameworks for gender equality, though robust, are undermined by 

traditional beliefs. In Nigeria’s case, deeply held gender roles, shaped by both cultural and 

religious doctrines, limit the effectiveness of CEDAW in transforming societal attitudes towards 

women. The persistence of these roles confines women to marginal economic sectors and limits 

their involvement in decision-making processes (WACOL, 2008). As a result, the gendered 

division of labor continues to disadvantage women, preventing them from reaching their full 

economic potential. Despite the government’s efforts to align national policy with CEDAW’s 

objectives, the tripartite legal system, combined with entrenched patriarchal values, has slowed 

progress towards achieving gender equality in Nigeria. 

Ultimately, the empirical evidence suggests that while CEDAW provides a comprehensive 

framework for promoting gender equality, the intersection of Nigeria’s legal pluralism and socio-

cultural dynamics has rendered its implementation largely ineffective. As Nigeria grapples with 

the challenge of harmonizing its statutory, customary, and religious laws, the country’s 

commitment to CEDAW will continue to be undermined unless concerted efforts are made to 

address the root causes of gender inequality, particularly at the cultural and institutional levels. 

Theoretical Framework 

This study is grounded in Radical Feminist theory, a critical framework that interrogates the 

pervasive and systemic nature of patriarchy in perpetuating gender inequality. Radical Feminism, 

as articulated by scholars such as Kate Millett (1970) and Shulamith Firestone (1970), argues 

that patriarchy is not just a social system but a deeply ingrained ideology that permeates all 

aspects of life, enforcing women's subordination and limiting their opportunities. According to 

Radical Feminist theorists, societal norms and institutions are structured to maintain male 

dominance and female subordination, with cultural stereotypes and socio-economic barriers 

playing a crucial role in perpetuating this imbalance (Tong, 2009). The assumptions underlying 

this theory include the belief that gender inequality is rooted in patriarchal structures rather than 

individual or isolated instances of discrimination, and that transformative change requires 

challenging and dismantling these systemic forces. This theoretical perspective is particularly 

relevant in the Nigerian context, where entrenched patriarchal values and cultural practices 

significantly obstruct women's access to education, political participation, and economic 

opportunities. By applying Radical Feminist theory, this study aims to explore how these 

systemic and cultural factors inhibit women's advancement and assess the effectiveness of the 
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United Nations' Convention on the Elimination of All Forms of Discrimination Against Women 

(CEDAW) in addressing these entrenched inequalities. This approach provides a comprehensive 

understanding of the theoretical underpinnings of gender inequality and the challenges faced in 

implementing international norms like CEDAW within a deeply patriarchal society. 

 

Methodology 

This study employs a qualitative research methodology, with a focus on content analysis, to 

evaluate the effectiveness of the Convention on the Elimination of All Forms of Discrimination 

Against Women (CEDAW) in Nigeria. Secondary data sources, including academic articles, UN 

reports, policy documents, and pertinent literature, are systematically analyzed to uncover 

themes and patterns related to gender equality and the impact of CEDAW’s interventions. The 

content analysis involves thematic coding to categorize and interpret data on gender disparities 

and the influence of patriarchal structures. Comparative analysis of findings from diverse sources 

highlights both consistencies and variations in CEDAW's implementation and impact. This 

methodological approach allows for an in-depth examination of the socio-cultural and 

institutional factors affecting gender equality in Nigeria, providing a nuanced understanding of 

the barriers to effective implementation of CEDAW and offering recommendations for 

enhancing its impact. 

Findings/Discussions  

The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), 

adopted by the United Nations in 1979, represents a seminal framework for advancing women's 

human rights on a global scale. Nigeria ratified CEDAW in 1985, thereby committing to align its 

national policies and practices with the Convention's stipulations aimed at ensuring women’s 

enjoyment of their fundamental rights. Despite the ambitious goals set forth by CEDAW, the 

implementation of its principles in Nigeria has encountered significant challenges, largely due to 

the country's complex socio-cultural landscape and deeply entrenched patriarchal structures. 
 

Review by the Committee on the Elimination of Discrimination against Women 
 

In July 2017, the CEDAW Committee undertook a comprehensive review of Nigeria's 

implementation of the Convention. The review highlighted critical areas needing attention and 

formulated recommendations across several thematic issues, which underscore the systemic 

barriers to gender equality faced by Nigerian women. The review process involved contributions 

from Nigerian civil society organizations, including the Women's International League for Peace 

and Freedom (WILPF) Nigeria. Their input was instrumental in shaping the Committee’s 

recommendations and ensuring that the concerns of women on the ground were addressed. 
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Political and Public Life 

One of the primary recommendations from the 2017 review was to leverage constitutional 

reform to enact legislation that would facilitate increased female participation in political and 

public spheres. The Committee emphasized the need for temporary special measures to enhance 

women's representation and involvement in governance. This recommendation aligns with 

broader international calls for gender parity in political representation but has faced resistance in 

Nigeria, where political structures and cultural norms often impede women's advancement. 

Efforts to integrate gender-sensitive reforms into the constitution and electoral laws remain 

inadequate, reflecting persistent barriers to women’s political empowerment. 
 

Economic and Social Rights of Rural Women 

The Committee also addressed the rights of rural women, who face disproportionate challenges 

compared to their urban counterparts. Recommendations included a thorough review of land 

laws to guarantee rural women’s access to land and expanding their access to credit and 

economic opportunities. Despite these recommendations, progress has been slow. Traditional 

land tenure systems and cultural practices continue to restrict women’s property rights and 

economic opportunities in rural areas. The Nigerian government’s response to these 

recommendations has been marked by limited implementation, reflecting ongoing resistance 

from local communities and a lack of political will. 
 

Education 

On the issue of education, the CEDAW Committee called for increased budget allocation to the 

education sector, stressing the importance of equitable access to education for women and girls. 

Education is a critical lever for achieving gender equality; however, Nigeria’s education sector 

continues to face significant challenges, including inadequate funding, infrastructural deficits, 

and socio-cultural barriers that hinder girls’ educational attainment. 

 

Figure 1: Level of Female Education in the Northern Nigeria 
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Source: Africa Check, 2021 

Figure 1 illustrates the impact of persistent underfunding of educational institutions and 

inadequate support for female students, highlighting systemic issues that hinder progress towards 

gender equality in education. The figure demonstrates a notable decline in female enrollment 

rates, reflecting the broader consequences of these funding and support deficiencies on gender 

parity in educational settings.  
 

Monitoring and Enforcement 

WILPF Nigeria’s participation in the CEDAW Committee’s Pre-sessional Working Group in 

November 2016 highlighted several concerns that were subsequently incorporated into the 

Committee’s List of Issues. These included the implementation of the National Action Plan on 

UN Security Council Resolution 1325, which addresses women, peace, and security issues. The 

Committee’s inquiries into the application of the Violence Against Persons (Prohibition) Act 

beyond the Federal Capital Territory, and the steps taken to combat the under-representation of 

women in political and public life, underscore the ongoing challenges in enforcing gender 

equality laws and policies. 
 

Ongoing Challenges 
 

Political Instability and Security Issues 

Recent years have seen increasing political instability and security challenges in Nigeria, which 

have exacerbated the difficulties faced in advancing gender equality. The ongoing conflict in 

various regions, including the northeast of the country, has disproportionately affected women, 

worsening their access to education, health services, and economic opportunities. The UN and 
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other international bodies have struggled to effectively address these compounded issues, 

highlighting the need for more robust and context-sensitive interventions. 

Economic and Social Impact of the COVID-19 Pandemic 

The COVID-19 pandemic has had a profound impact on gender equality in Nigeria, further 

entrenching existing disparities. The economic downturn resulting from the pandemic has 

disproportionately affected women, particularly those in the informal sector who are more 

vulnerable to economic shocks. The pandemic has also exacerbated gender-based violence, with 

lockdown measures leading to increased incidences of domestic violence. The pandemic’s 

impact underscores the need for a comprehensive response that integrates gender-sensitive 

measures into economic recovery efforts and addresses the heightened vulnerabilities faced by 

women. 
 

Current Policy Responses and Future Directions 

In light of the ongoing challenges, there is a critical need for renewed commitment and targeted 

action to address the barriers to gender equality in Nigeria. The Nigerian government must 

prioritize the implementation of CEDAW recommendations, focusing on legal reforms, 

increased funding for gender equality programs, and enhanced support for rural women. 

Additionally, there is a need for stronger collaboration between the Nigerian government, civil 

society, and international organizations to address the systemic issues that hinder gender 

equality. 
 

Challenges Faced by the United Nations in Nigeria.  

Gender inequality remains a significant impediment to social and economic development in 

Nigeria, despite the country’s commitment to international conventions such as the Convention 

on the Elimination of All Forms of Discrimination Against Women (CEDAW). This analysis 

seeks to critically assess the role of the United Nations in addressing gender disparities in 

Nigeria, identifying key challenges, and evaluating the effectiveness of the strategies employed. 

Through a detailed examination of socio-cultural barriers, legal and institutional obstacles, and 

the broader socio-political context, this analysis aims to provide a comprehensive understanding 

of the issues at hand. 
 

Socio-Cultural Barriers to Gender Equality 
 

Persistent Patriarchal Norms 

The Nigerian socio-cultural milieu is characterized by deep-seated patriarchal norms that 

perpetuate gender inequality. Traditional gender roles are strongly ingrained in Nigerian society, 

with cultural practices often reinforcing these roles. For instance, Oyebade (2019) highlights how 

patriarchal values, particularly in the northern regions, lead to practices such as early marriage 

and gender-based violence, which severely limit women’s opportunities for education and 

economic participation. These cultural norms are not merely passive beliefs but are actively 
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enforced through family and community structures, significantly hindering progress towards 

gender equality. 
 

Gender-Based Violence and Cultural Resistance 

Gender-based violence remains pervasive, with practices such as domestic abuse, female genital 

mutilation, and marital rape continuing despite legal prohibitions. Studies, including those by 

Onu and Osuji (2020), underscore the cultural resistance to changing these practices, rooted in 

traditional beliefs and social norms. The widespread acceptance of gender-based violence as a 

norm rather than a violation of human rights reflects a broader cultural attitude that undermines 

efforts to achieve gender equality. This cultural resistance often results in a lack of support for 

victims and insufficient enforcement of existing laws. 
 

Figure 2: Gender-Based Violence Trend in Nigeria 

 
Source: https://sbaic.org/building-the-monitoring-evaluation-and-learning-mel-capacity-of-healthcare-workers-in-nigeria-to-advance-gender-based-

violence-prevention-and-response-in-nigeria/ (2023)  

 

Figure 2 illustrates the trends in gender-based violence (GBV) in Nigeria, focusing on the first 

quarter of 2023. The graph reveals an upward trajectory in the incidence of GBV, coupled with 

an increase in cases seeking medical treatment. Notably, the data highlights a decline in the 

number of GBV cases referred for medical intervention following the initial surge. This trend 

underscores the challenges faced by the United Nations in addressing GBV in Nigeria, reflecting 

the complexities of managing and mitigating the impacts of such violence within the region. 
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Legal and Institutional Challenges 
 

Incoherent Legal Frameworks 

Nigeria’s legal landscape is a complex amalgamation of statutory, customary, and Sharia laws, 

which often conflict and undermine the enforcement of gender equality policies. The interaction 

between these legal systems creates significant challenges for implementing comprehensive 

gender equality measures. As Enyioko (2021), notes that lack of harmonization among these 

legal frameworks leads to inconsistencies in the application of gender rights, often resulting in 

discriminatory practices remaining unchecked. This legal pluralism complicates the 

implementation of international conventions such as CEDAW, which rely on a cohesive legal 

environment for effective enforcement. 
 

Implementation Gaps and Institutional Weaknesses 

Despite Nigeria's ratification of CEDAW and other international conventions, there are 

considerable gaps in the implementation of gender equality measures. Institutional weaknesses, 

including inadequate funding, poor coordination, and lack of political will, contribute to the 

ineffective application of gender policies. Onu and Osuji (2020) argue that bureaucratic 

inefficiencies and a lack of commitment from key stakeholders hinder the progress of gender 

equality initiatives. The slow pace of legal reforms and the failure to operationalize gender 

policies effectively reflect broader systemic issues that impede progress. 
 

 

Economic Disparities 
 

Employment and Economic Marginalization 

Economic gender disparities are evident in the Nigerian labor market, where women are 

disproportionately represented in low-paying, informal sector jobs. Despite significant 

contributions to the economy, women face barriers to accessing formal employment and 

entrepreneurial opportunities. Adewale (2023) highlights how women’s economic participation 

is constrained by factors such as limited access to capital, land, and training resources. The 

economic marginalization of women is a critical issue, exacerbated by socio-cultural norms that 

restrict their economic opportunities and perpetuate poverty among women. Access to financial 

resources is a major obstacle for female entrepreneurs and workers in Nigeria. Women face 

challenges in securing loans and financial support compared to their male counterparts. The 

Gender Inequality Index (GII) reflects these disparities, with women often experiencing barriers 

to financial inclusion and entrepreneurship. Addressing these barriers requires targeted 

interventions to improve women’s access to credit and financial resources, which are essential 

for economic empowerment and reducing gender disparities. 
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Figure 3: Underrepresentation of Women in Politics 
 

 
Source: Bloomberg, 2021. 

The underrepresentation of women in Nigerian politics poses a significant obstacle to achieving 

gender equality. Despite various affirmative action policies and international commitments, 

women continue to be severely underrepresented in political and legislative positions. Musa and 

Okafor (2022) highlight that structural barriers, such as gender-biased electoral processes and 

insufficient support for female candidates, are major contributors to this disparity. The low 

participation of women in political decision-making processes, as illustrated in Figure 3, reflects 

broader societal attitudes and institutional biases that impede women's political empowerment. 

 

Effectiveness of Gender Quotas 

Gender quotas have been proposed as a mechanism to increase female representation in politics, 

but their effectiveness in Nigeria has been limited. The implementation of quotas has faced 

resistance from political elites and has been undermined by systemic biases and a lack of 

supportive measures. The limited success of gender quotas highlights the need for a more 

comprehensive approach to promote female political participation, including capacity-building 

programs and advocacy to challenge cultural biases and support female leadership. 
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Conclusion  

The Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW) 

stands as a crucial international framework aimed at advancing gender equality and protecting 

women's rights globally. However, the implementation of CEDAW in Nigeria reveals significant 

challenges and underscores the complexity of translating international commitments into tangible 

progress within a heterogeneous and patriarchal context. Despite Nigeria's ratification of 

CEDAW in 1985 and the subsequent recommendations from the CEDAW Committee, the 

persistent gender disparities in political participation, economic opportunities, and educational 

attainment reflect deep-seated structural barriers that continue to hinder women's advancement. 

The analysis reveals that Nigeria's socio-cultural and political landscape, characterized by 

entrenched patriarchy and regional disparities, poses substantial obstacles to the effective 

implementation of CEDAW. The gaps in political representation, economic empowerment, and 

educational opportunities for women are indicative of broader systemic issues that require more 

than mere policy adjustments. The ongoing challenges, exacerbated by recent socio-economic 

crises such as the COVID-19 pandemic and persistent security instability, further complicate the 

efforts to achieve gender equality. 

Recommendations 

1. Legislative and Policy Reform: The Nigerian government must undertake 

comprehensive legislative reforms to align national laws with CEDAW’s principles. This 

includes enacting and enforcing laws that ensure gender parity in political representation, 

economic opportunities, and education. The establishment of temporary special measures, 

as recommended by the CEDAW Committee, should be prioritized to accelerate progress 

in these areas. 

2. Enhanced Funding and Support for Gender Equality Programs: Adequate resources 

should be allocated to gender equality programs, particularly those targeting rural women 

and girls. Increased investment in education, health, and economic empowerment 

initiatives is essential for addressing the disparities faced by women. This includes 



African Journal of Politics and Administrative Studies (AJPAS)        Copy Right: © Author (s)        
17(2) (December, 2024):704-721 
Available online at https://www.ajpasebsu.org.ng/                      
                https://dx.doi.org/10.4314/ajpas.v17i2.37                p-ISSN: 2787-0367; e-ISSN: 2787-0359 

718 

 

expanding access to credit, land, and vocational training for rural women, as well as 

increasing budget allocations for educational institutions to support female students. 

3. Strengthening Institutional Mechanisms: The Nigerian government should enhance the 

capacity and effectiveness of national machinery responsible for gender equality. This 

involves bolstering institutions tasked with implementing gender-focused policies and 

ensuring that they are adequately funded and supported. Additionally, fostering 

collaboration between government agencies, civil society organizations, and international 

bodies will be crucial in addressing the multifaceted barriers to gender equality. 

4. Cultural and Social Transformation: Addressing gender-based discrimination requires 

a concerted effort to challenge and transform cultural and societal norms that perpetuate 

inequality. Public awareness campaigns and sensitization programs should be intensified 

to combat gender stereotypes and promote positive attitudes towards women’s 

participation in all spheres of life. Engaging community leaders and influencers in these 

efforts can help facilitate cultural change and support the implementation of gender 

equality measures. 

5. Monitoring and Accountability: To ensure the effective implementation of gender 

equality policies, robust monitoring and accountability mechanisms must be established. 

Regular reporting on progress, coupled with independent evaluations, will help track the 

impact of interventions and identify areas requiring further attention. Additionally, the 

involvement of civil society organizations in monitoring and advocacy can enhance 

transparency and accountability in the implementation process. 

In conclusion, while CEDAW represents a critical framework for advancing gender equality, its 

successful implementation in Nigeria demands a multifaceted approach that addresses both 

structural and cultural barriers. By adopting these recommendations, Nigeria can make 

significant strides towards achieving gender equality and fulfilling its international obligations 

under CEDAW. This comprehensive approach will not only enhance the rights and opportunities 

for women but also contribute to the overall development and stability of the nation. 
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